Quarterly Journal of Innovation in Sy 51 9 5T (i yo0T (539799 dolikad

Teaching, Learning and Evaluation JITLE

Vol. 2, Issue 4, Winter 2026, pp. 103-114 1oF—NF a0 AFeF Gl oF o ok ¥ 0599

el 9 sxSY sl ssgles

www jitle.ir ISSN: 3060-6683

Original Research

The Role of Cultural Capital in Work Engagement Mediated by Social
Responsibility in Teachers: A Structural Analysis

Omid Safari
Department of Physical Education, NoM.C., Islamic Azad University, Nourabad Mamasani, Iran. (corresponding author)
omidsafarill@yahoo.com

Gholamreza Safari
Department of Physical Education, Nourabad Mamasani Education Bureau, Nourabad Mamasani, iran.
safari.gholamreza@yahoo.com

Abstract
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The main objective of this study was to investigate the role of cultural eywords

capital in work engagement mediated by social responsibility among high
school teachers in Noorabad Mamasani city. The present research method
was descriptive and correlational. The statistical population of this study
was 613 high school teachers in Noorabad Mamasani city in the academic
year 2023-2024. Morgan table was used to determine the sample size and
254 people were considered as the statistical sample size. The sampling
method was stratified random. To collect information, Carroll's Employee
Responsibility Questionnaire (1991), Schoeffly and Salanova's Job
Engagement Questionnaire (2001) and Bourdieu's Cultural Capital
Questionnaire (1977) were used. Correlation, regression and structural
equation methods based on SPSS27 and PLS3 software were used to
analyze the data. The results showed that cultural capital has a positive and
significant role in work engagement mediated by social responsibility in
teachers. There is a positive and significant relationship between cultural
capital and its components and teachers' work enthusiasm and social
responsibility. There is a positive and significant relationship between social
responsibility and its components and teachers' work enthusiasm. Cultural
capital has the ability to predict teachers' work enthusiasm. Cultural capital
also has the ability to predict teachers' social responsibility. Finally, it was
found that social responsibility has the ability to predict teachers' work
enthusiasm.
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Extended Abstract

Introduction: Teachers are the foundation of the education system and play a key role in shaping the
future of students and social development. Their responsibility is not limited to the transfer of knowledge,
but they have a profound impact on the individual and social development of future generations by
motivating, inspiring, and developing various skills in students. One of the important characteristics of
teachers that can contribute to their professional success and impact on the educational environment is
their passion for their work. Teachers who are satisfied with their work and teach with motivation and
interest are able to create a more dynamic educational environment and establish better interaction with
students. This passion gradually transfers to student learning and improves the quality of education in
schools. The country's education system faces several challenges in the field of teacher motivation and job
satisfaction, which can have a direct impact on the quality of education and learning for students. One of
the important issues is the decrease in teachers' motivation and professional commitment, especially in
less privileged areas such as Noorabad Mamasani County, which can be caused by factors such as
cultural, social, and economic constraints. In the meantime, teachers' cultural capital, which includes their
knowledge, skills, and attitudes toward the teaching profession, can play a key role in increasing job
satisfaction. On the other hand, teachers' social responsibility can also be an effective factor in increasing
their commitment and motivation in the classroom. However, limited research has examined the impact of
these factors on each other so far, and it is not clear how cultural capital and social responsibility can
affect their job satisfaction when teachers face problems such as lack of educational facilities, work
pressures, and lack of necessary support. Therefore, this research seeks to answer the question according
to the following research model: "Does cultural capital play a significant role in work enthusiasm through
the mediation of social responsibility among high school teachers in Mamasani County?"

Method: The present research method was descriptive and correlational. The statistical population of this
study was 613 high school teachers in Momsani city in the academic year 1403-1404. Morgan table was
used to determine the sample size and 254 people were considered as the statistical sample size. The
sampling method was stratified random. To collect information, Carroll's Employee Responsibility
Questionnaire (1991), Schoeffly and Salanova's Job Engagement Questionnaire (2001) and Bourdieu's
Cultural Capital Questionnaire (1977) were used. Correlation, regression and structural equation methods
based on SPSS27 and PLS3 software were used to analyze the data

Findings: The results showed that cultural capital has a positive and significant role in work engagement
mediated by social responsibility in teachers. Therefore, it is appropriate to pay more attention to the
variables of cultural capital and social responsibility in order to increase enthusiasm for work in the target
community.

Discussion and Conclusion: The results also showed that the cultural capital variable has a significant
relationship with the work enthusiasm of secondary school teachers in Mamasani city, indirectly and
through the mediating variable of social responsibility, with a coefficient of 0.588 and a t-statistic of
(7.133) and a significance level of 0.001. According to the results of this study, it is suggested that
educational administrators and planners design cultural capital development programs in schools, such as
communication skills training workshops, courses on cultural and social values, and participatory
activities, to provide a platform for promoting teachers' social responsibility, thereby strengthening their
enthusiasm for work.
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