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Abstract

The present study aimed to examine the role of perceived organizational justice in
predicting teachers’ participation in self-directed professional development. The
study employed a descriptive—correlational design, and the target population
consisted of elementary school teachers in Western Mazandaran in 2025. A total of
250 teachers were selected through proportional stratified sampling. Data on
perceived organizational justice were collected using Colquitt’s Organizational
Justice Scale, while teachers’ self-directed professional development was assessed
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through the Self-Directed Learning Readiness Scale developed by Fisher and
colleagues. Pearson correlation and multiple regression analyses were used to
analyze the data. The findings revealed that all dimensions of organizational justice
were positively and significantly related to self-directed professional development.
Moreover, the regression model accounted for 23% of the variance in teachers’
self-directed professional behavior. Among the justice dimensions, interpersonal
justice and procedural justice were the strongest predictors of teachers’
professional engagement. Overall, the results underscored the importance of fair
interpersonal interactions, transparent decision-making procedures, and high-
quality communication in fostering teachers’ self-directed learning. These findings
offer practical implications for educational administrators seeking to enhance
teacher development through justice-oriented organizational practices.
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Extended Abstract

Introduction: Teachers’ professional development has long been recognized as a central component of
educational improvement, particularly in contexts where schools face increasing expectations for
instructional quality and student learning outcomes. In recent years, attention has shifted from traditional,
externally driven models of professional development toward approaches that emphasize teachers’
autonomy, agency, and responsibility for their own growth. Self-directed professional development
reflects this shift by positioning teachers as active, reflective learners who identify their learning needs,
plan their developmental pathways, and engage in ongoing inquiry to enhance their instructional
competence. Understanding the factors that encourage or inhibit such self-directed engagement has
therefore become an important area of research in educational management and teacher development.
Among the organizational factors influencing teachers’ professional behaviors, perceived organizational
justice has emerged as a powerful determinant. Organizational justice refers to individuals’ perceptions of
fairness in the distribution of resources, the procedures through which decisions are made, the quality of
interpersonal treatment they receive, and the adequacy of information shared within the organization.
When teachers perceive fairness across these dimensions, they are more likely to experience trust,
motivation, and a sense of belonging — conditions that can foster stronger commitment to professional
learning. Conversely, perceptions of unfairness may undermine teachers’ willingness to invest time,
energy, and initiative in their own development. In the context of elementary schools, where collaborative
culture, leadership practices, and communication patterns directly influence teachers’ daily work,
examining the role of organizational justice becomes especially relevant. Understanding how justice
perceptions shape teachers’ self-directed professional development can offer valuable insights for school
leaders seeking to create supportive and empowering professional environments. Consequently, this study
investigated the extent to which perceived organizational justice predicts self-directed professional
development among elementary school teachers in Western Mazandaran.

Method: This study employed a descriptive—correlational research design aimed at examining the extent
to which perceived organizational justice could predict teachers’ engagement in self-directed professional
development. The target population consisted of all elementary school teachers working in the western
region of Mazandaran Province in 2025. From this population, a sample of 250 teachers was selected
using proportional stratified sampling to ensure adequate representation of schools across different
districts, as well as variations in demographic characteristics such as gender, years of teaching experience,
and school location. Data collection relied on two standardized instruments. Perceived organizational
justice was measured using Colquitt’s Organizational Justice Scale, which assesses four dimensions:
distributive, procedural, interpersonal, and informational justice. Teachers’ engagement in self-directed
professional development was evaluated using the Self-Directed Learning Readiness Scale developed by
Fisher and colleagues, which captures teachers’ readiness and initiative in planning, implementing, and
evaluating their professional learning activities. Prior to administering the questionnaires, necessary
permissions were obtained, and participants were assured of confidentiality and voluntary participation.
After the data were gathered, preliminary screening procedures were conducted to check for missing
values, outliers, and assumptions related to normality and linearity. Pearson correlation coefficients were
calculated to explore the initial relationships between the variables. Multiple regression analysis was then
employed to determine the predictive power of each justice dimension in explaining teachers’ self-
directed professional development. Statistical assumptions such as multicollinearity, independence of
errors, and homoscedasticity were examined and met satisfactorily. All analyses were performed using
SPSS software. The methodological approach allowed for a comprehensive understanding of whether,
and to what degree, teachers’ perceptions of organizational justice contributed to their engagement in self-
directed professional learning.
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Findings: The analysis of the collected data yielded several important findings regarding the relationship
between perceived organizational justice and teachers’ self-directed professional development.
Descriptive statistics indicated that teachers reported moderately high levels of perceived justice across all
four dimensions, with interpersonal justice receiving the highest mean score. Similarly, teachers’ self-
directed professional development demonstrated a generally positive pattern, suggesting that many
teachers were actively engaged in identifying their learning needs, planning professional activities, and
evaluating their own growth. Correlation analysis revealed significant and positive associations between
all dimensions of organizational justice and self-directed professional development. Interpersonal justice
showed the strongest bivariate relationship with professional development (r = 0.55), followed by
informational and procedural justice. These correlations suggested that fair interpersonal treatment,
transparent communication, and consistent decision-making processes were closely linked to teachers’
willingness to pursue self-directed learning. To further explore these relationships, multiple regression
analysis was conducted. The regression model was statistically significant and explained 23% of the
variance in teachers’ self-directed professional development. Among the predictors, interpersonal justice
emerged as the strongest contributor (B = 0.29), indicating that respectful and supportive interactions from
school leaders played a central role in fostering teachers’ autonomous professional engagement.
Procedural justice (B = 0.18) and informational justice (f = 0.16) also showed meaningful effects, while
distributive justice contributed more modestly ( = 0.11). Assumptions of regression analysis, including
independence of errors, multicollinearity, and normality of residuals, were satisfactorily met. Taken
together, the results highlighted the importance of a fair and transparent organizational climate in shaping
teachers’ readiness and motivation to engage in self-directed professional learning.

Discussion and Conclusion: The findings of the study demonstrated that teachers’ perceptions of
organizational justice played a meaningful role in shaping their engagement in self-directed professional
development. The strong predictive value of interpersonal justice suggested that respectful, supportive,
and dignified interactions between school leaders and teachers were central in fostering a sense of
autonomy and motivation for professional learning. When teachers felt valued and acknowledged in their
daily interactions, they appeared more inclined to initiate and sustain their own development activities.
This finding aligns with prior research emphasizing the influence of relational fairness on employees’
discretionary and growth-oriented behaviors. Procedural and informational justice also emerged as
significant predictors, highlighting the importance of transparent decision-making processes and clear
communication flows within schools. These aspects of justice appeared to create an environment in which
teachers felt empowered and well-informed, enabling them to make thoughtful choices regarding their
professional growth. The relatively modest role of distributive justice suggested that equitable allocation
of resources, while important, may not be as influential as interpersonal and procedural elements in
encouraging self-directed learning among teachers. The results of the study carried several practical
implications. School leaders who aim to strengthen teacher development should focus on establishing fair
procedures, improving communication systems, and cultivating respectful interpersonal relationships.
Such efforts could contribute to a supportive school climate that encourages teachers to take ownership of
their ongoing learning. Overall, the study concluded that organizational justice is a meaningful antecedent
of self-directed professional development among elementary school teachers. Although the regression
model explained 23% of the variance, the findings underscored the need to consider additional personal,
contextual, and organizational factors in future research to more fully understand what drives teachers’
autonomous professional growth.

Funding: The authors did not receive any funding.
Conflict of interest: The authors declare that there is no conflict of interest in this article.

Acknowledgement: The authors thank the participants for their time and assistance.




Quarterly Journal of Innovation in 31 9 S350 (3907 (5557 99 dolikad

Teaching, Learning and Evaluation JITLE
Vol. 2, Issue 4, Winter 2026, pp. 23-40 Y¥—Fe o i\ Fef by ¢ F o lods ¥ 0,98
il 9 sxSl o tigel gl
www.jitle.ir ISSN: 3060-6683
r».b" 5].3 Jlio

axdlbao : Lwazi oG b o1 LU, g ¢yl g0l Sl (abuisyl 0550 lodeo (boygly (Gans Judon

Sl S gL ppis ‘sg.lo..;‘.g‘ Olodro (69,90

< Ll

aramkhazaii619@gmail.com (Jgfume odimg) -yl ! wolls oMol il oKl ¢ ol slg ¢ 3 pole 09,5 bl wliss )5 (cgomiily
29 o8 Lae

prysagadrpwr76@gmail.com .l ul ¢ gl ¢ oMl 331 ozl (wolle oy o oy pole 09,5 iyl ol g gomisly

G2 Wg axles aobls

fatemehkhajvandjafari@gmail.com .l ) ¢ wgll> ¢ oMl 331 ozl cwdlls oy o oy pole 0g)5 iyl awlis IS g gomisly

‘_s.l‘é) R
isaharradaei@gamil.com .l )  wolls ¢ oMol i1 olSiily ¢ gl doly ¢ w3 pole 09,5 byl (awlisd S (gommaily

sls o3l WP
ik j“ holes &5 Lie g 5 eatiSTol lojle cllie (B oy Gup b ol g,
@3 A0 e . .. e o s s e Y ]
lon e dlae 6)u| mbjbyM_WyMuuj) RS W) r:L?uljan‘) Sg> ‘5‘4.9).> dxogr )0
&9,

. Se, Loy bT 5l a0 YO« aS 09 VE-F Lo 0 ohassle oy olaml 0,00 oylelse  Juli
a0 Sl > damys SIS LA o b Jb u.) ) . Sl )5“ O /J‘“
Slojle cdlae Giomw 4 bge gleosls ol bl cwlin gladb (S dige

ool ledes
ol 355 (o550l Sl dnng 50 Glolae CS Lo 4 bgype sboosls 5 CugSIST wlide Lawgs 00l STl
OHiSKen g yiud @ late plalee pal; 055 6550k slp (Sobel Lulido dlowgey pual,y 095
oS ol ol @l ek Jelos Az e )Ty 5 g (Kot 0593 b s 591055
Alio azzy ;b Jae g axzals Jloline 5 Cote alal, paly 095 (5143 > drwgs b Slojle cdlae sl oles
ey 23S G |y lebae ailpal) 053 lady (L8, Gl )ly 5l de s TV cadlys (Sge S
T )gjl Sl (St O ) G a6 Gl Slas s 6050 Slae s sl ol
. ;i? S Sk by, odlas aole L5 ral il 05 il sl
s Slp o5 glead¥s 5 cils 0 ST flobee wlpol; 05 (6,500 sl );) Sl
VEF o)) oo oo a3l Lhigel oo

L o Loyl g oljelpiils (olussyl o,)s lales (slaygl (i Julos (VE+F) . joes ¢ ols, dabld o g ier 3 dnld Lusy 190,06 )lu o o5 (APA) i y) ay sLiiuw!
https://10.22034/jitle.2025.565701.1054 XY=+ (¥)F ¢ bisi)) 5 con5l o il (9l i S iy olial lodes (63y90 adlllan 1 Juass olST

This article is an open-access article distributed under the terms and conditions of the Creative Commons Attribution
4.0 International (CC BY 4.0) (https://creativecommons.org/licenses/by-ncnd/4.0/).




27 | JITLE, vol. 2, no. 4, Winter 2026

doddlo
oolde Cupae g Slejle cwliiply, 1o (gaudS sla e 51 (SO laicas cas STl Slejlu cllas popio | ans iz o
Sl st 608 0m Deled g cmlin &3595 (S ol j0 Sdlae I HLS S S o oS> pogde opl ol 0uls 75k
@ bl bl wisS o wlasl awyoe Slojle [zl o ) cllae flodes By 4 Wlools ylid gooxie slo iags
Basar & Sigr1, ) ¢ Xew 5 Jlis Guios jo Jlo glp b oo (malidl glojle wiged o ld) 5 o Slojle sgas (oS )lis
5 9 Slas a5 sadoslolis g ol cdl pladae glojle Cugp 5 can STl Cllae o (5 lobixe i alaily (2015
4.»..;94 ‘BJB ) :Laa.»a? auLa.Lpo 6‘43? 4.»..;94 ‘554‘.&9 sji_.v.é &g )l | 09gs L:.ufo Cods J).) L JJLQJ u....:olf l) 6‘005‘,0
O ygods 395 cpdre a5 Cunl ] 5l (Sl gld > drwg g4 opl ol 48,5 )18 ale drsl> 4z 90,50 bl 045 (slad >
s Sl badlie olulis dadllhe S o Sbjl 9 el (g aely (ololis |, olglad > 6,.50L slajls Jled
LS):?-?‘)L.’. 6L®¢:..{|)§ oy 6LQQ)LQ,Q ..\.;L) ‘L5|4§):> ‘;...M._'L..v 6[5.'{)1 O @Lbda.ly Sl o0ls QL....«.' QLo.lM (5‘45)_9
O peline L3l Jl> b (Karami et al., 2022) axews loles (5148 > anwgi (ol o5 )1 s3> ¢ obj,l0e5 5 seddlplols
S8 ey D50 yieS e olail oyl (o ohisds paly 355 (G181 dxwgl o ledre Sl g 0al STyl Slesle cdlae
el 039y Slojle sig e S, b o i Culs,  Slojle e p cdlae 5 5 35 er cdél camgy Slool o .ol aid $
Cude yob 4y glayg, cllac sls lid  eylae pledae 51 (i3 dses b (Jiet al, 2025) ) Son g o> axlllac cdiges sl
Slole clae 156 Lmmg comimman ol alaly s miloe cids i Sogw,d g el Lo e Slojle (saig e s, b
s Wilgs oo o SThol cdlae cawl ools lid ool e Il o VFF Jlo jo a5 flalae Slesle ages ool STy
0391 kb 03 leslu as aisS po wla! Glibaw o o |y cdlae a5 Sladas a5 Lo (s calidy dgupe | ledee glojle
0 STl Slojlw cllae 4 04 o 2,8 ciogs ol b .(Ebadi, 2025) wb oo Lial3dl U] o Kep 5 o8 lie Jloi>l 4
oo b ealy 095 (Glad,> dnwgs wilB e B eS8 sl olabee 0SSl p o s Culs, g g 5l 518 cal (s
PU JE PRV PR VILI-IE S - 3 [P P SR R JUIT S VR | P D IOV 0N Ve DW= e A ER V] P i 56 ol sl axals
5 b le Seet sl Lol 5 W18 (6t Calem g 3has (oles! Yool S o a2 1) cdlae oS olad o lolas
L ahwgio ablio o i gboiwgh 25T 4l aax o5l (Safdari & Ghafari Mejlej, 2024) &b oo iol3dl glad > ils
Ceoyd phaile o aile sols ddhaie 0 ohga plail oye0 lelre 4 iloy wilesgy coloy g agas o)l
Olyed oad Sl Glojle clae & o) p (nlple S (o0 palp clagn SL (05 n Glp 0S4 amie
clae 4y a5 a5 o2 wilgs oo 45T (60 )15 5 e 8 el L9590 bl 095 (GlAd > drngi (o ledre oS lise 00iiS oo i
GRS Az o Bl dphe ((Bgel QLIS Cusliw 5 (3955005500 Gl Sl 2 5 lihe e bime o lojls
s Hlai b ad 2hb VEF Lo o hassle e o &lly ujlae ool Gledae e jo alaly cpl Jdos Baa b pol>
b asl ply 055 slad,> 0l 5 6 S0l yws j0 Glodae Jlad oS \Lie 55 o (godS Lole wilgs co oainST ol cllae LT

Y

GrS IS 5o oS et 28 plalas )5 @z o sl sleadlie Sl (S plsrear sad STl Glole cllas
B o 1) Slejle cdlae pgais (Greenberg, 1987) S, )5 oS Jloj 5l ol U1 glad,> sla s g o b 5SSl da 5,55
5 Olpae aVole L3, 5l ledae STyol as” wlosls las glos pnd Slallas o, o Julei g cslasgy ((omjes cdlae
Cash 3 0, 5hos S5y ol 9 Gl aloz I Bl 4Bl souate Cute slaaly WIS e Ay SaCesli
3 S8 Slle adlae STl as” ols Las (Colquitt, 2001) o oIS aiepllas g0 ¢ Jlo (5l dus o0 o dled o o5 )li



28 | Kazaei et all

sad STl clie Conl (bjsel pllai ;o cual (gp0 (25Kl 5 QLSS aildbsls (slaylid; (gloonisS o (n 68
4 5 Oligelmsls 4 oF ol aims Jlil asl saiies Slojle (slacuslon HBEALS 80,0 WS4 Glele ) b oo ol paiz
5 00,5 candi |y ladae Joo 01 5 0555l Wilgs o dwsyie oo jo o o wle! .(Mazbouhi, 2024) ol o jleis
3l g olezel ¢ Jly, Cosal Lulas! Wil o clae STl ¢ blia 1o 0m0 LzalS 1) slad,> arwg slacudld o LT o8 Liw
95 by arng pspde K0 (Gom S pald gl > (ol yo T JBE e lie gl 1) At 5 ams SRl
)l ol oo ;Sag, 5l (o a w3l ladle jo @)ls (LS )5 6250k 5 elaiass RS0k ala o Aty &yl
AVl |, 6,50L lacus,d a5 xalyx (o leles a5 wao o lid (Day, 2012) (6o .l ool bad L, & ConS
wlgd ol 995 b .aims o al)l (65, lal bjsel o,8lee wils glad > (o3 a0l 0 LSl ulas § 0S92 gl
e wle glaaely 4 Soigel 059 4o Slosle cdlae Glllas iy 0)ls 3529 Gidgh Olusl o copge SIS 900
odl az gl pal) 095 (lad > anugs )0 Sl e )0 Slae G A S g il (Soge s b el ol
Wlosgs 35 peie (g Mol LS, L dlawgin 0,90 Gledre p b iwel 5l (o)l pl » 938l (Torabi et al., 2025) ol
sanl b 5 ediien job 4 U1 slad,> sla)lis) g ai)ls oo b Saliie Jolas [lisle ol o)90 fyledae a5 Jb> o
cdlas a5 ols oLis (Sopiah et al,, 2023) ) Kas 5 Lo g Lawgs oodplol aslllas 0,135 o 51 yl5500 0o (6,80l ol
S o g |y gl S0l 4 plelae hles (el 5055 5 9,0 Gi5S Gisb 5 el jsb 4 ol
5 Sapde hulpd (Sae s pel o5 phaiile 0 aile e (sl )3 &S S (adne jeia daatdl (pl wdz gl
s & yg0d) Klg co oo STyol Slojle cllae LT was s |y Lalg, ol G sl (Son dusyoe Lo sla S5
& Sl (pl pol oo hol Al ig,cnlil 03 b ST i seel) 095 a8 anwgs o Iy il Glelae oS Lo
ot |y aly 093 lad > axwgs o haiile oy ol o)ge Gledae S lie ilgs o s STl Slojle cdlae LT
SISE Wl oo o iy ol (ot 953 (55558 G5 (ales wslausy wismej) s ol plaS e (i (8T 5SS
ol lassly plolee glad > axwg olijasly 5 LIS Caln (S50l Gluse lp g 00,50 1) v9zse sk

50 ol gaiads; )|

15 sl labre gl gl g 55Kl Dl st RS alse o solis 51 Sy easSTel lojls clae
097y 4k 3,35 oo I Glojls JL3le g Cupie & Cond (BT (355 haid & cllae ) lelae STyl ans e Laps
STl (Safdari & Mansouri, 2025) s,15 ;30 35 e, CoieS Sgms 9 M3, 6,50l sloanls o UT o Liw
hole 2 w0 ls el ils 65 T0k g Soigel kS Gl 0 sage GRS el 355 LB 0 ohgas plolas glad > axng
AR Ol Cens Dygpd itls dmlyn S5l Coanl (jgel pllai (g ST Rends b o | 28 jlhe onl Wil o5
P9l Cape 039> slagiagh yo pl sladle jo Slejle Sllae 4z S g e (20 6 Sladl 3 d5zge SIS
Wlod S gy p 1) (b (Sogw B b Glosle sl (id Sold) (ezmen pladely Slllhas (pl jiiy el 03g 4295090
el 48,5 13 aslllacs g0 S poly 093 (GlAd > dnngd o ES e g el STl Shejle cdlae o alaly ( Bilas o
Ghafari ) el aw i 53 56T epyd CaisS 5 labee 6,5 sld > loasls o dnge § oSo oS L g5 ol &5 oo
e b 31 i aly 5 005 5wy ] )5 Sl (silusié & g b Siags «oulples (Meile], 2025
P30l i o )Sag) 50 el 955 (Sl > anug Cuanl ipgd D9 3l by, |y pledes S0l glayl,  Slosls
148, anwg igh oo Ll jasllplole GBS0l Glgrear aSl (ou)d asliy lme Olyiear el Glolas ojg el ol
Jlé job 4y g oS s3,a0b ] gl oS olulis 1) 095 (5,50l slajls a5 ams o |y el cpl Glodas 4 yualy 595
5 Sules @Vole o bjgal Jame a5 09 o Coghs Sloj al s cpl ailo s a5 093 slad > slo Kwslis Sgupe s 4o



29 | JITLE, vol. 2, no. 4, Winter 2026

5 shos T Wil oo S (o Gty 1) G182 anagi g5 (nl 5o S lie oS il colis wnlply il (il
sl oy90 lelas 0980 (56 ) (5gel ohy ol Sl pges 5ol aiils e gl lod S (olins
Sl S USE » a3l BT 0 Shae CoiS 5 als 538 Fol sl slaal b 1) et i
4 Glojlo clae STl 09 oo o duyde pe 5 plae Soo5 Ealei adaiio ol 5o 000 ligel ils (555 g objse]
503 dlagie 0,93 52 Glpl 5o Slalllae il 9L szl )38 b lelae (18, (sla)lid; (5 5Gmee b
el plhsle @ adlate (Samjd g LSl ol p)ler D9 ps Cenl 48T 13 Az 3090 ST plail 090 5 Wilaxils
alllae (gl aiedy)l e (oS (Shnde Gla SRy 5 (S e (pliug) 5 GRD Gyl (oSS L adhie
5 lailaie (s nsisel Gl sl Wi e (nf @l S e sl plelee glad i oS lie 5 Slojle Sdlas
el cfgarme 5 bl (63,5 s ey oo (glaB,> drs slodoliy b 5 Sl (65505 6,8 el o i
gt izl 5o slosle clie Slol 6,k damg 4 Wl e wians] o0 anlllne faS 35ST oS e ey b Liba
O plml (Js e a0 aiS S8 dilaie oloil wjlae gael IS g clae sl g o ledae 5148, drwgs (55,40l CuilS

el 83 LB 5 (59,8 MalS i390] (6 IS Cenlow 5 (63,05 «s ks L 5

148> dnngi g 0a STl Glejle cllae il lgtul Lo e w8 4 5 vhe 039> 93 Nom p pol> ook S wax il
&y a5 00,5 oo5L (Greenberg, 1987) 3,y )5 S5 o )5 4 Sbjle cdlae g ka0 sloasy, lades yoaly 595
potie (nl 0,5 anc,pe Sl L3, g alaais I (LSS STl pleea 1) Cllae paede VAV Lo )0 s
5 s Jols Lo olojle jo cdlae as ol lad ol .l (g minn axwgs (Colquitt, 2001) o sSIS gla iosh b Laos
3 5 DMl codlad (e 5 QLS 5 noe Glee OMelad 02l «(6 S el Sloa )8 aSly s cnolin LB slaasly
sleoglad 5l glacgome 4 Copae Slosl jo glojle cdlae (s ed 4 )b ulol i clae SThol (6,5 S
oS 5o el Sldllae ol ol oS Shasl DMl g (6 oS el Slody g, (DUl 23595 j0 Blail 4 cons LSS
[y el LSS jo Cuo (glad > (gla LS, 0SSO o0 Lol Jule wiYole slaayg, 5929 b yo & 5 wdlae STol a5 o)l
Das & ) &S o Jos ailiaie BT L Joles o lojle aiiS wlust 45 a5 co Cows 345 (25 5l 51,8 sla,ls, 4y oy ol 8l

.(Mohanty, 2023

S8 olys S aSh os ol e S LgiTa Ay Ty iS e s laizgs Sl ol cdlae (i35l slalae yo
Wl diloyime Sl ¢ Blad lbls )] wlaate ol poe Slaear oS wlasl Hlades a5 Kin ool oni S0l
cdlas a5 wleols las o jimgss 0gd g GBI Sy, Cuiel ula! 5 (59,0 (5Kl wlaiel a5 )18 3925 (5 nden Jlois!
g Fotedyyl ) 0 (T 15 g jomte Glelae (5l 5 slad > (slojlid) (alidl a4 Wil co oyl jo Lolai 5 (gl
Jos (o pde parre Sl 518 Slesle cdlae (g iy iz ;o (Sopiah et al., 2023) auS oo wles! piole>s,90
148, Anwgs S o 3l il JWS ) G148, 0l sl Glolae (S50 05Kl 45 098 0 fraS 6, g5l g WS e
phee 0,805, crl )0 o)y pelatiogd (pSok 5 (VLS5 Tk laa e o Aty oS Codl pespbe pleles jual) 055
SBEl ) ceslie glie S (o0 Siyaabn 50k lp wad oo atiid |) Bl Sol slajls 093 a5 S9d e (BB (508
Ay yeeo 50 Sloj pladas a5 2 oo lii (Day, 2012) o w8 o 2U3)l 1y lslad > o Slee Coles jo 5 S 0
Colan 1y 555 S0l oaid Sl 5 S (slodS sy (S sl alsiy 8 WS e 5 ol ched >
SN o A ogdior A diugy g dedine) ( I )lhe Sl S W gl arwg G Pagazr gelays o s

ol Gl ok 059> 90 cpl pleol L cannd DawolisS g somy oolS,lS a4 gase Lad g o4l aln, duyae 00,



30 | Kazaei et all

arng 3 plebe ESlie (SeSx 50 (oolel (28 Wlgiee cad STl lojle cdlae 13,8 oo IS gl oozl
5 WilGlas 2y e Slapendd ol aYole dus e sladys, 45 0S| o sy olades 45 alSin S Lyl el 595 (clab >
o2l S e oy (glb o (6,0l o e o5k s (gl (6 i 0365 o] Cgla g slatiel il 2l L o] e 5bales
sl 055 (sl a8 olge 1S o Cosii 1) Coial 5 Jlsy ool Bl e Slosls cllas oS 05 o0 (56 LTl 590
5 olaiel o (S oy obes] atpe; AYSlel Slojly glalame (oSt Wlisy5p0 @by 6mSol 43 o8y
oyl ol aias e ialS 1) glab e ad, clacll o a8 L ol lalee 05653l 5 WS o palyd |y (g pSo S
ol (G958 (25Nl eoletel Cogli Bayb 5l oad STyl glejle cdlae a5 ceul Jlgnal (28 Gl Sl 2 gl (nl 65k
aixr l ksa abal, ol aiS e Gmpim ) ]y 055 Glad e asug o plelre e Lie (g, Cotal 5 (ganas)]
5 Sledae slad > anngs 0)b)s (Mellins slaiagh 5 (VLS )52 x50k )l Sl b aSly ol 4295 B (2LS 0,
oig ssb 4 6B Cezslr ol oligel s Glal 6 Sob e il ogge lelae (B Comlus waz gl )ls Sl e

D e Glolae 51480 dnngs lacenlw Sgne 9 (oSj90] Slool Glie @ Wlgs oo ()] (225 (swyp 5 Wb oo Cron]
o9 sl Hg 0

g oylid) s )0 oS sla s 5l SO Glsieas sl sl ey Shele cdlae a8 was o las Sl sl iaghs 50
)L...,...' uol:'> )5L> O ﬁ.:o‘) Sg> 6‘45)’ Axgl L Q] (oo .bl.:;i)| L ,» | u)f )|)§ A>930 540 QLo.lM 6‘45)’ 6L®.\Alﬂ
SN CotS Joe sbeadlie olulis (Jandaghi et al., 2024) o )Kan 5 Buis «Oldlas 51 (SO 50 cal ouls oy 505
Ol 0ls 8 (w2 9590 |y Sysmscbisel Glejle 5o Slosle (cmibet 5 Slejle slol (Glejle clas wlul )8
9 w).n.\.a 0)5.‘> QLMM )l ).tb \a ulf..\...SuS)LmA W) ﬁl}u‘ ‘5").9...»...1‘ 6‘9..."{.@ J...l?u U’“"B) 9 ‘59..5 Q)Siﬁ) l) C\AIUG.A
9 6)9]\); sbw! @R 9 ul—')l—h}l—hﬂ 4.o..~> 6L®4.._>L4A d.v).lo )‘ osly .aiaus g.)l.?u." KCON-RV-Y g_))}.oda as ..\309.3 G..uLu...v:\Ml}
LSes glol jlsle ad 5l )5 (Saiy coaS ol las aadl, s o ol g (55900 b (6 0850 al> o a0
s (s Coanl g b)) slisglyy am, (U oo cudlage 5 () (So5d dm ((@Yole clo ) (solaidl v g8 o
5 plrl) (slezl a5 (2150508 5 Giluniils) (Su e wn s (Grlcelgime 5 (S8 5,15 Job) Sl slace LB
9 6)9]ul.a dlae as J....S‘SA QL..: 9 ool QL.....J |) 6)15 ‘;..b) u...Q.S AJlf..\.o QLM‘ alol> G»Lu (Ga.l.c GL..A L G»u).u.:.)
S ol 3 QLS 2L g ol Gl s ) Ll pd dse ln She 97l Sl o Slojle (s>

G350 g oad Sl Slosle cllas v o DS o> alaly (Yarigholi et al., 2019) ) SKe 5 A3 5,L o ciwshy jo
ol p g (Shaen — oy g, b o 0 sl DB b 2B L pledae (it 650550 5 entST ol Slejl
S YV laigs 6,5 dgai b g 09 3y dlawgio ladas den Jold iogh dssl> ol bl g lisle O¥ole b Joe
5 i (5,550 ( DB 9> Slojle clae o lailiwl slaasl w5l bosls 5,515,551y 30,5 JooSS |, lodal i
Slojle clae ( IS 9> o by las bl 0,5 awlb 1) byl Sy, sonl Jele Julos g o oolinwl glad,> @
5 B (65550 plee alaly o Glad > IS yioren o)) 0e2 g Jolixe alayly glad > DS g Ll (6,05 0 wai STl
&5, aVole g ol B Slad ooyl daaisl ulwl 5 a8 o bl ol 2 Slojle clae g SUS o> olal 55

Sl LBl (5 Fhe A lelae Sg g (d (650550 Sl Bl 50 WIS e s Slaoged 53 655k 5 e



31 | JITLE, vol. 2, no. 4, Winter 2026

;o (Hosseyniyaan Ghamsari et al., 2024) | ,Se2 g (5 paed Hliws (G148 > dxngi 5 0l Sgd90 4 J U5 v o
Cadls a5 Qiols i gy ol 5,155 (cigel LSS slad > drwg sla el o)l e S bd y0 4 slallie
31 olsrear Glojle cllae 5 0jls ot alasly (Lh5gel laglojle o (LSS gl a, b Slejle cllae 5 Slejle
Colox g paly 055 6 pSol ahl) (Koo Liagh 5 Sy Grizen al (Syre (LS glad o anngs gbajli iy
(olosle Colas mhaw g paly 055 (5,50l slp (Solel a5 wisls ylid bt 5 ol w)p Slolas S148,> arwg b Jlojl
an b Sl Cola 5 ualy 055 6ol Al 0isS e a1y olabis G drns s foline b 4 50 o

(Soltani, 2016) (;,ledes (glad,>

g Oleol, @28l ael)l5 slooged cwyp Boa L Jiagh (Hosseini, 2024) sows ouedre glad,> drwg aiw) ,o
wwoozilr ol o ol el Glisel s xSl ol B byl s el ilede @RS Gk 3l eliica;
ol gy S Cus 6ySol anld o 1y lisel il Jld 65050 5 oS lie aillgi e &S Wisdipe Brme alaos
b 02,8 4S5 ligel il 6,50k b 5 plalas slads 20 5l osalcawsn slacsls Lo 0 )ls oy Conle a5 jiagh
2l lwJae wols las a8l 0gd cwyp S0k Syinn 10 Gledre GlAd > anwg i g gland, ol plesl S
slacudled o551 pald laal ils 1y 6yt 5ok slaciop g asle Jomto 1) plabre oo ya5 slod Sog, wilgi oo
laclad ol los [yl LaudlS o 5 0ds 48,5 IS &y (5lab > dxwgs (glaaoliy B o lia ) 55 oz has (ke Juke
libian) 5 Sledly o Slbls)l clid Glp |y ohselisls o5l aline Jo 5 il o les Zusis 2 odle
3 eolawl b as ol oSk sl 5 £l 6,50k sadasme sloul Dygpe iR (6 S Al S ge il

bl Qasemi, 2024) ald 53 iRyl )0 Nigdse e 055> 99 M )0 FGres SxSok & Bl (ng oo S,
5 s0i90] loasliy ;o (paile oy 5 bl Lai> (sl WS labes «yslid g GHls gy oy aaz gl o5 ails
looygd 0 H9a> slp Glelas 05Kl g B (i 10 (coge BB Wl oo sl p @Sl (sLAS LS S Lhe lasny
slr ol hles 5 plabes 69,8 slaShg e bl (gyp JUo 4 Gioghy nl odinsh ail ails glad > axgs
anolzr 2loy)l 8 Jolod 0550 abaly (pl 5 hass Jole (lgisa 1) anjoe )5 Ll )-*-'L' Oezeed g 03 Lo yed (pl o 5,0
el 5055 4 bgy o sladalfinn 5l Wools (655lmaz sl g 951 55 Gliw o (wjlae chlizee ablio olales ol (g3
A Sl 950 (rlawsiz )T Gk 5l esls ol sslinul ()5 Ll 5l sl SThsl g (6 mT0k 0,ly0 ol sla sl eplee
Colox g cgible Lad ()5 ,Lad (ol nae (81U ey ol dujie Lo adlie Jlaz ob i @l o5 a8 S
Shalge ol 32 93l W5yl (slas > dnmgs slaciled (o oSl (slp plalae 03Kl (5ylline g aiiens Sl ) San
Lol 050 5 lalre 52,8 Sl Sy o alaly 2 e e y3b 4 OSen Colox liee  iallsy plowl o JMlazal aiile

Sadlo b g g Gt culd) (Glosle s b B3 o 1) Glesle cllae Koo S faghy cnaix nl 2 o)
5 Coe abal, (Jis Sl g g b oadSTol clas oS wilossus; 4 ol 4 Bas 5 0015 S8 oo 8590 Sladeo (lojls
50 a8l pl ggame (Amirkafi & Abdipour, 2016 dges ly) o)l aie alaly Slojle cows sl e glooely b
00,5 1) el lakeo (gl Coo (gld o (laaslyy Sludips; Slojlo CJlae aSL] 1 ins guned L (6 y29:05 o gl b
ot 5o 0ab Sl Slejle cllae 5B wuiee owyp Logad 0 A3 Glosl o g el GIKs (Jopll ol
929 Ohsle 0y wile (patin ol jtas )0 5 (ol dhails )3 oRgh paly 355 (148> anngi o plalee &5 Lis

RPN



32 | Kazaei et all

Slole clas b g ye glagiags s (S ogde o yol> gaoge 4 Seo3 chagh b 9o o dallim Slasl o
Basar & ) sy 9 L0k o Slajlos clac 055> )3 jealy 993 (5145, arwgs 5 650k & bgpe Slalllae 6,500 5 pledee
)....L; Cwods S dal o ghjle ilwaslen Costi 3,k 5l ladae Slojle cdlae SThyol a5 wilesls Las (Sigri, 2015
e gladllas o i8S Jee Jad e glaasly plp jo dadlre Jule flgieds wilg o oanSTyol cllae 5 0 08 o
ooy oledre Slojle (gaig s L3, o did Sogw,d wanSTol glole cdlas adal) Jiet al., 2025) o )Ken 5 >
lad > sla s, ¢ Sogu 3 JalS Bk Sl euiies ue 5 i Hobas 005 STy0l Clae a8 wlosls olis sl gulis 5 03,8
e G5 Se e (Wang, 2025) Silg canwyi 5 (gluslad,> b bad pe o5y jobay aiS g0 Cuol | Glalee 25 51 51,8
$lr 59,0 orl 5 g loline g Cue b oLalasls Slojle SBlasl STysl a5 ool las g tele Yol b o 5

b (6 o 8l (sl 0550 (6,5 ilee Slojlo Cusm 5 lojl slazel G )b 5l gam b Ll ol g ol (slad > anuss

olis ey 093 .50l sl (Solel wlibe 1L L (Fisher et al., 2001) l,Sen 5 i punl) 05 550k 0j5> o
Ol s ool 650l Dbl s L2t eyl sl 698 Cudsts (B dy Sl i 2Tk o (o pal) 093 a5 wilesls
LE 5 I gl aiile (gomy Slilllas 5] ol jetens axwgi lp Gy Wlgioe slb> slacdl o (S
slad,> g a0 Slos sla ol b jual) 053 5,500 &l (Solel a5 wleols ylis ;5 (Senyuva, & Kaya, 2015)
Sy dloads Suo3 ol £9090 A puiins juf job 4 35 (6,50 Madlipn o iagh 3l sl Jlo o o)l cue alal,
9 o5l aST ledae (lad o Cuibge (Ll 40 (sldd,> dnwgs i, (Huang etal., 2024) ) Ken 5 Silga «Jle
Iy lad,> arwg sloasly 1o ladas o8 lie oo LS jo cdlae SThol 5 Sgy0 (555l a5 Wlosls las Ko Sldlas
5 5950 L ysal ilg3 e oo STyol Slejle cdlae aS sols ylias Jlall e plaw 4o dagh aiay cpl anly 0ies oo ial58l
JEll S Cagl (s anwgs )5 oS L 5 Glojle (g9 et L8, g )T wle wad jl pel ) Glalee (slad > sla s,
095 )0 sy (omiey Jo S 5o lelre yual) 095 (glad o anngi g calsSTyol Glejlu cdlas o ysite Glojes oS S
pll D50 o (et g it 3900 s 9 (Guylie wiile) Jle Gjsal Sl ) (el slacdly jo 5 ol

S o | yol> Jiegh
DRI 3 (W9

oon seked &5 3 (St 9809y b (Seen - (rog daosls Coale [l g 005 Bua Ll pol> gl
009 Ahwgm dd>gil b plil jal) 095 (slad > anwgi o ledae S lie poien 5 0ab STl Slole cllae i
s oolil Waools s ol b, Slsieds alfaiz eme Sy Jelod 5| oo Sl oo s Cromsd B g b peiie
oliile bl ©ye bl (Hgoyed 5 (Hso wilhe jo Jls ol oyp0 labee aldST Jols raghy )bl anslr
€5 5 bl a> e il asal> Keal aaxgil 05 VEF Jlo j0 (Ll 5 o DS wella padigs slagyliw o)
o 4.1.‘>).n o sjj.tz.'.a R A oolaiul WL».A.A G‘M (5)5445.04 U’“"B) )l s4.|5.o.v k;..\.uLu 9 R u.....v‘)ﬁ‘ LS‘)" o yA0
SeSle g5 ulal 2 Gl e 1 sl ipgs Al ye 50 g wad a8 S L o Lol Sk (lgieds aslllassjge slagliw o0
G650 b g SsS Jge s 5l eolitul b jlisjge diged ez Waps S SESW (o8 Dk Glsiea ((Hgoyed 5 (Hs0)
ool axale JS 51 4k )T s b consliie Al o 4y 428l pmarass diged Shd ¢ g b 85501 doys A0 ylipals] rla
dxol> oBly oS 5 0auS S ( oled Aiged )0 Ay £45 8 g Ol ped e Slelae Cond &S GlAiS A W0 5 s
20 @3l 13 L oy Jlil Jolis g 4 99,9 slaylre .aiods ol Solas & jgod baiges @il o 0 .asb L]



33 | JITLE, vol. 2, no. 4, Winter 2026

4.1.‘>)A e dosls 6)9]\); )l o= g @&5)" e J)Lm.a LE] ‘bL@lfT LJJLQ) 9 su..u)..b 4.9.>L~u JL...: uj.u Jﬁ‘..\? ‘kS'L'\""‘ 0,99
lad) Wog cadosls jausis sl bl s sl LQQ] 2wl G oo JooSG @l a5 obaasl i cadgl oYL
Jshiieds (Egazme ,5 i anlIE LS Ll Jelow 5l d(agsS 03,58 s by lagly uilly ol el clagly
Jedos BB g Wl aslyino s YO« doosls (6,5 JU e 5l s a5 0l #3595 asl iy Yoo Sgas iged (o3, Jlei! ol

Caals LS)L°—‘ wLQS dalf..\..} Q?’.ﬁ"")f) J...L?o ral:{d‘ LS‘)-.' ‘u*’u***‘ 6L¢o)ﬂ.§;;o Slaws =b=\:>5.wl; Aged > Q—.’.‘ be @L’

Organizational Justice Scale; Colquitt, ) cusSIS glojle cllas asl iy 5l cadSTHol Sbejle cdlae iomw sl p
il ulwl S el Sledbl 5 (g0 805w (Slaug, omies Slas axd Lz jo ae8 Ve el Il pl s eolaul (2001
Sy Solol asb w5l paly 095 (Glad > anngi (o Hladas oS jline iomiw sl cnl ool plas &S Glas oz
dw y 465 T+ Jols (Self-Directed Learning Readiness Scale; Fisher et al., 2001) S g jiu8 yunl) 055 (5,500
szl 8l Gl 51 ol lgione 5 55 gy 0 ool (58l SIS0 5 sy B3aS o et aad
ElissS ST oyl 5l oalital L laylpl 5,0 (bl ad a0l 5 gy (2mlsy 9 sBipel Cupde Glaasie Ik
S5l (ool oliia sl +TA 51 L S T sl ilojlr e oliia (sl W1 Jlaie o 6 bty 2005 dnlons
L ol Judos 51 ian baylil (dole [lsle uimad 09 a5l Cgllas obL casasylis a5 el caws 4 +/AD yul, 095
Sty Wosls (55518 ,5 ansls Colfe 5 pSosluil Jow SuliS 5l S5l gty 5 ad oy p ol Jble Jlos
Siegs DT Jgol cale) b g ailldbgls plales o8 Lie ol plonll (3505535501 o)1) 51 (omsy slojome 351 L 5 (Sl
Oge S 5 odasg e (Lol ol gl>l 5l i 9wl SPSS 138le 5 o)l (6 lA5aS 5l oy osls 28,8 &g
osls ols las gl al o, p Alfas asee pac g Ll Hog hs dallas Paiwl (e o9 Jloy Jols alfos
Sl plojee oz Gom S, sl sl

ol yo a5 8 adsl (sl 950 SPSS (glel l38le 5 4y 995 5 (6510505 51 ey 00ligy5l0 5 slrosls (Jdox alye o
el (29,5 655 Sl 9, b a8l sloosls Sl s)lse 5 (myp Sgys Slalla> 5 Dy polie wshie slaosls al> e
Olre Bl (5oSle Jols oy ol Glagasly (hagh sl piie 5 dised GlaShy heog jshied (e Wl
i S, 3 ool (sl Y (slads e s oLl sla b sl 31 ey 05,5 dnolons 505 Sl 5 Jilas
5] Jlos Szl (sloogs 5 (FartS 5 (Foz sloasls Sl ool b oyt w55 o3 Jlag 0 (gm0 4l
(Cpred b oy Tolerance g VIF sl asli b ailfais Jad oo 990 9 ol 90 g0l b ballas Pl oy )5
SolBR 3 Ol 5l ey 005 )l ST b jloges Gusb 5l atuly sesie 5 Gt Sloerie G dlal) Gag e
G955 3l pely 995 (6148, dnngs )3 plelae &S jlhe (i 5o ead STl Slejle Sdlae B (o) 2 610 daalg i
it lsinas aly 255 (Slad dnmgi 5 S i el ol 5o sslisial (Bnter) lojen 95,9 hg 4 Sl s
Wad Jae o)ly glojes b 4 ot lapite plpear SOOIy (63 80m sy, (o Slae skl s aaly
85 158 oolitals jge b jesie (i B oy p 5 e Jebod sl oado liul Bcal o 5 B (gesl R2 R laasls
loads )5 Seghy laadly o, b cul ) Jol> b

o293 slaaisl

..\....3; )‘)5 J...L?D Sjy90 4.1?).A ..\.h‘>)~) Q‘)"b)l‘" QL..M:‘ u).c ‘5"..\...:‘ 0,99 ‘QJM Y- )‘ °ML5)5—‘°)§ 6&00‘& ‘J‘“al} u..&ﬁ)a e
ol 1y jaly 095 (slad > axwgi (o lades o5 L 5 Slojle cdlae olul 51 SO o Dl el #5395 b als cul () Jgux)

SRS o



34 | Kazaei et all

(N =Y80) gy sl slo poita ghwosi (slooaslis ) Jgr

FSlas Jolao o Syl RESEY e
/4. i <5Y Y/ e el
fIA- VA - <15V YIYA Slas, elas
/4. vIf- <10A ¥IVY o wlas
¥IA- \ER -I5¥ Y100 Sl clae
(e YIY N Yi5+ el 355 (lad > dansgs

4wl VIF g Tolerance sla jaslis (yaumw )5, Joo 4 i o yuicn lojed 9958 Bl bl sl pgo al>ye jo

2,105 5925 Wosls jo Alfus Jadee a5 ol lid ol (¥ Jgoo) ol

WBuy hemd spsls -Y Joouo

VIF Tolerance O ke
V/§F “IFA s cdlae
VIFY s Slag, cdlae
AR DAA 89,80 cdlae
VO Nidd Sledbsl cdlae

g lg o 590 0boT b Lallas Ml (g0 3] azis —¥ Jgu

&

v/ay Durbin—Watson

Slae Gl slul (Ko (i lomin 5 GRagh ot Gl alal) 4yl (ow)p jsbiieds p)loz al> e o
Fodse 50 bl eolatul ygw i (Sved olpo 5l Galy 093 glad s axwgl jo ledre oS lise 5 Slejle



35 | JITLE, vol. 2, no. 4, Winter 2026

KY STV SOV YU JW-B S PR

Slad y> axwgd &Ml cdloe GO o cdloe Sl gy cdloe X9 <dlae puesy

ylyo95

s [FY s [0 s [TA s [OF \ iy dlae

s [FQ s [FY s [OV \ s [OF 6‘4,\5) cdlae

s [O0 s [OA \ s [OY s [FA ‘50).530,:.3 cdlae

s [OY \ s [OA s [PV s [0 Sledbsl cdlae

\ s [OY we (00 s [T s [FY seoly 095 (gldd > anig

p< ~/~\

b OS5 ) 395 ld o drng St 5o Slojle Slae sl (s e (o) Sl il g iy Al o
ol ot Gyt g pdl) 095 (G181 axwgl o ES )line ainly rie 0l slosl (Bnter) loja 9959 (g, 4 ailfois

iloals &1 F 50 slo Jgaz 10 e lei sl alis g (S Jow bl aisg Jbjle cdlae

S ySy Sl @l -0 Jgu

Sig F Ol ygdzro (rSileo df @l y9dzxe & gozre JUV

oo VAIVY Nt ¥ Y\/AY S5 sS

— — N 3 VVYE saileudl

_ _ — ¥4 QYA Js

SgwyS ) Joo (el S yu8 —F Jgu

< /fA R

SIvY R?

AR Adjusted R?

dg5 (glad > dnigi jo ladee o8 line So i jo Slojle cdlae sl 1SS e e Gl et (Sl e als e o
wdlae olal ple 7S 51 G comiion e 2 a5 200 oo L ol po pl ol asle dlBais g S, ol o
Syloliae o gt molie o jlaslinl 8 g oals laibinl col o Jols ¥V Joa ol 00,5 iyl aisly psie s )0 o5 4>

S oo o2l 3 1) glejle cdlae olal 51 Gy 31 380 s Sl g el i 2



36 | Kazaei et all

Al aie gumw ¥y ool o -Y Jouar

Sig t Std. Error B B JUETH
ofees XY ZAR VVY — <ol
-1+ ¥4 VAA “1e0 -1+ SN o9 dlas
N Y/F) oo SN ¥ AT Sy, cdlae
ofeee Yiey oY AR AR 89,80 cdlas
AR YA ol F \Y AY4 Sledbl cdlae

S5 Aol g adl o

Lo SleMbl g o698 sty (s cdlas Jolis caisSTol glejls cdlas slal coles a5 wols Hlas iogh glvaisl
Ol lejed 9955 (g, 4 AWz g5 ) Jolod wls Jloline g cote alal) pual) 093 sl ansi )3 (ledae &S Lo
30 S e 1y ladre il pal) 095 lad > L8 by 5l as o YT sgus conl anuily Slejle cllae IS Jow a5 ols
e Sl cdlae s b o ccdily ladas (glad > S jlie S s 10 ) e (G pien (69,80 Sl cdlae olal oyl
12 6 5aS h e 35 & S Lol azitls Jolino 5 et 31 55 SOl 5 onpi Slae 5 ol gz LB 1
hol Jelse 51 aanyl )3 cudlads 5 Sludl el wlos S aST a5 conl gy Sl by gacods gzl (951 ol aiiisls Jow
(o (Colquitt, 2001; Basar & Sigr1, 2015; Day, 2012) axiws bjge0] slalase 10 (glad > o8 Lin 5 ciduo 1SS!
5 Sl oliss g Codie yual) 095 (glad > S lin g Slojle cdlas slal Gl Sen oS ol Ll Ser ol o
5 Sl buls; CobeS Cooal p mls Gl ad csalin aly 053 Glad dnng 5 080w Sl o BLI) G i
(gl srbafie sl 4z gil s uST olelae al ) 395 (65uTol sla)ld, sk sl oyl 5o ailbaie slaay,
S Sl pitens Code (6ol Ml sod g Md Sn i 5 (Saeed dbal) Kby ol opl 45 098 oS el p3Y
il g Sl g Ll sl g e pladre ol 093 gldd e oS i b Slojle cdlae SThol oS aies oo olid aazsly
el 8 5 b Slallas asefls o 355

dg5 slad > anwgi 1o ladas S\l o i 50 soee LR 0B STl Slejlu cdlae oS wiosls Ll ol g gl
Slodie wlgs o doayg, cudlad 5 Slusl SMalas 0395 ;0 o9 aiVole Slojlw slas a5 cusl )] 51 Sl zls 5,ls el
5 Olpae a5 aS co cYS laaidl (60 )15 Jlaie 1 abl slad > il g 6 mSol o pladae Jld S line g 03501 ]33
S el 5555l (slayg; Cllae (@SS S5l g dileyioms J8)) (60,800 clae il L wiilgi o (B0l (Ygtans
Al ol 03 &Sl o8l gl cewlin ds) dSloseai LYo g Sledlbl Jlaul jo cuslas) Sedlbl cllas g (ailaais
S o 1y oIl ol 50 (6550l 5 (e 8 ConS Do WilgE so Dlaladl l oS wal 3 ledes

Lo dguxo

5 yendi 45 359 0l pod o dgaste 5l (Glacgasme b Slojlu JLid, g Sio i pele 05s 10 Slaws axdllas o wle ol iaghy
Wl ﬁlqaleQTQ:é)fJﬁ)obaibl)@tuW

(gl glaculs J,.slSM RV RN GORPIRW L;)sTo)f Oledes 4ol iy 5l Le),a ools :wosls oo )l350e> conle
Al GBaiesiul glaaxd byl i b cloiz! Consllas (6,5 g



37 | JITLE, vol. 2, no. 4, Winter 2026

ablio b @bl plo & @l peosd 9 b plxil Ghussle @38 il 0)98 plalee ;o o asdllas 3gaome (Ll 55008

@ledil feS diged )3 Sl (Son Slamyie b (602 Slatglss (> g (BB dsed o> 4z STila Sy (Saled 5 aiged
(heams 4 ) wons ablo (6,08l olivs, w)loe i) aril oo

.Q)L.\.': ) QLA) Jj-‘" o u‘).u.su l.| «SLC L:J‘j) R ulS.o‘ 9 0 6)9]\); LS'LQ) o)’L‘v 554 o aosls G’Ja.a.a ‘_;‘>|).'a
Sledol g ous plol ladas o 3l Ls cllae Slyol 5 pal) 095 (glad > JLd, Jbj 1 i dix sbrosls 5l colainl pae
il 39y ) o Seamlin b ol e 5l Jitee

aile (6,500 oo Jolge g ols musgi 1) aly 095 glad > L8, il g LYY s O3S 5 e 1 o Jaw Cudgame

Siloais Blod Jaw 10 (c590] (50, g dus e Kid )8 (9,0 (b uSal (gl 5o
o lguion

5 olojle clae Candg dgugy sl olpiing 5l slacgeme Womge Glaodgamme (18,5 L 0 b g odelcussds gl wlul
D9 T BB pal) 593 slad > anngi o plalae o5 Lo ool

et sWoysd )13 0 5 plalae b il Siolax 5 ailoyime 1) olnae ol Glac s dgie 160,80 Sl Cugis
Soe bl s (W 50, b i o Cans

2 &Sl @lp plp ceoyd @l g (Sl sla g5l sbml (g pS eraal ool (Giledlad glayg, clae g
930l slro g0 g lag b

Sy yhe g obiwl 4 Ll pwyiws § @8geds ledbl @il Sl ,edlbl alla 585 asilejls @ Sledbl cllae ey gas

Slrosls b it cdlie iyl pae b3l b pledas sloosls oS5 ook ] gl iegh 4o o Bz soesls l eslatul
18 dngi g Sdlae 5l 5380 pgal slp 63 Mes

5 oy dsb 0o @), slasely 5 cllas STiol Ol gu) sl Job Sldllae plxil (g pdypeess 5 (Jsb Slallas
Tl e sl (590] ladazms g loam ablis (3blie plo o Giagh,

Gladae ;0 (chigel ) 5 duyde Sim (35S0l (el g5 atile (oSS sl pate 0,59l Lo Jae by
o]

il 9,555 Slapllss (g 2 Tol yre Ll Cuo B L (glad o anngi Glaasly Ak iplalee (il paly 055 5 S el
polde 6553k 4 B9t g Olebae haghy 5l Coles

Sl Flaiy

sl 03,85 il s Jo Colam 4sF gn ,Simgy

&8Lw )l

Sylad 8l ol e allis oo

&l b

aleios )l gloj S g )0 sl oS &S50 ) dllie odinn s




38 | Kazaei et all

References

Amirkafi, M., & Abdipour, M. (2016). Examining the relationship between organizational justice and
organizational commitment: Emphasizing the mediating role of social identity and organizational
trust. Contemporary Sociological Research, 5(9), 91-124. https://doi.org/10.22084/csr.2016.1809
(in Persian)

Basar, U., & Sign, U. (2015). Effects of teachers’ organizational justice perceptions on intention to quit:
Mediation role of organizational identification. Educational Sciences: Theory & Practice, 15(1),
45-59.
https://www.researchgate.net/publication/273297389 Effects of Teachers' Organizational Justice
_Perceptions_on_Intention_to_Quit Mediation Role of Organizational Identification

Colquitt, J. A. (2001). On the dimensionality of organizational justice: A construct validation of a
measure. Journal of Applied Psychology, 86(3), 386—400. https://doi.org/10.1037/0021-
9010.86.3.386

Das, L., & Mohanty, S. (2023). Impact of organizational justice on organizational citizenship behavior:
Empirical evidence from higher educational institutions. Journal of Evolutionary Studies in
Business, 8(2), 32—49. https://doi.org/10.1344/jesb2023.8.2.36704

Day, C. (2012). Professional learning and development. In Encyclopedia of the Sciences of Learning (pp.
2703-2706). Springer. https://doi.org/10.1007/978-1-4419-1428-6 83

Ebadi, K. (2025). The effect of perceived organizational justice on teachers’ organizational commitment
with the mediating role of colleagues’ social support. Journal of School, Education and Training
Management, 3(3). https://civilica.com/doc/2296540 (in Persian)

Fisher, M. J., King, J., & Tague, G. (2001). Development of a self-directed learning readiness scale for
nursing education. Nurse Education Today, 21(7), 516-525.
https://doi.org/10.1054/nedt.2001.0589

Ghafari Mejlej, M. (2025). The impact of artificial intelligence (AI) on educational management in Iran's
education systems is extensive and includes both opportunities and challenges. Innovation in
Teaching, Learning and Evaluation, 2(2), 17-35. https://doi.org/10.22034/jitle.2025.544798.1043
(in Persian)

Greenberg, J. (1987). A taxonomy of organizational justice theories. Academy of Management Review,
12(1), 9-22. Retrieved from
https://web.mit.edu/curhan/www/docs/Articles/15341 Readings/Justice/Greenberg 1987 A taxon
omy of org justice theories.pdf?utm_source=chatgpt.com

Hosseini, A. (2024). Mathematical modeling into biology education: Enhancing student learning
outcomes and professional development of educators. Innovation in Teaching, Learning and
Evaluation, 1(3), 63-86. https://doi.org/10.22034/jitle.2024.489909.1016 (in Persian)

Hosseyniyaan Ghamsari, B. S., Nili, M. R., & Sharifiyaan, F. (2024). Indices of Teachers’ Professional
Development Drawn from the Administrative and Religious Documents. Quarterly Journal of
Education, 40(3), 7-22. https://ensani.ir/fa/article/download/6031467utm_source=chatgpt.com (in
Persian)

Huang, S., Gao, Y., Yang, Y., Wang, L., & Han, J. (2024). The impact of organizational justice on the
degree of work engagement of primary and secondary school teachers: Mediated by teachers’
professional achievement. TEM Journal, 13(1), 452—465. https://doi.org/10.18421/TEM131-47

Jandaghi, F., Nazem, F., & Afkaneh, S. (2024). Identifying the components of a quality of work life
model based on organizational justice, organizational resilience, and organizational optimism in the



39 | JITLE, vol. 2, no. 4, Winter 2026

education organization. Education, Training & Sustainable Development, 2(3), 1-15.
https://journaltesd.com/index.php/tesd/article/view/87 (in Persian)

Ji, H.,, Xia, K., Wang, Y., Li, J.,, Liu, J., He, L., & Xiaofu, P. (2025). Relationship between teachers’
perception of organizational justice, job burnout, and organizational citizenship behavior. BMC
Psychology, 13(1), 160. https://doi.org/10.1186/s40359-025-02422-8

Karami, A., Massoudi Nadoshan, E., & Sami’ee Zafarghandi, M. (2022). Identifying the global
components involved in teachers’ professional development as an effort to achieve an appropriate
model. Quarterly Journal of Education, 38(1), 27-48.

https://ensani.ir/fa/article/download/4975957utm_source=chatgpt.com (in Persian)

Mazbouhi, S. (2024). Investigating the role of university teachers' beliefs and practical experiences in
boosting self-regulated learning in higher education students. /nnovation in Teaching, Learning and
Evaluation, 1(1), 85-100. https://doi.org 10.22034/jitle.2024.471863.1006 (in Persian)

Qasemi, F. (2024). The relationship between individual characteristics, school conditions and teachers'
motivation for professional development: The case of schools of Nour County. Innovation in
Teaching, Learning and Evaluation, 1(1), 29-44. https://doi.org/10.22034/jitle.2024.469343.1005
(in Persian)

Safdari, S., & Ghafari Mejlej, M. (2024). Teachers’ beliefs about gifted students and pedagogical
activities that suit them: A qualitative enquiry. Teaching Research, 12(1), 30-56.
https://doi.org/10.22034/TRJ.2024.138978.1778 (in Persian)

Safdari, S. & Mansouri, S. (2025). A qualitative study on the role of structural conflicts and challenges on
moral harms among teachers in the city of Chalus. Innovation in Teaching, Learning and
Evaluation, 2(2), 55-72. https://doi.org/10.22034/jitle.2025.553865.1047 (in Persian)

Senyuva, E., & Kaya, H. (2015). The correlation between self-directed learning readiness and web-based
learning in nursing students: A study conducted in Turkey. The New Educational Review, 41(3),
98-107. https://doi.org/10.15804/tner.2015.41.3.08

Soltani, A. (2016). The relationship between self-directed learning and organizational support with
teachers’ professional development: Testing the mediating role of perceived control (Unpublished
Master’s thesis). Shahid Madani University of Azerbaijan, Faculty of Education and Psychology,
Ministry of Science, Research and Technology, Iran. (in Persian)

Sopiah, S., Mamang Sangadji, E., & Narmaditya, B. S. (2023). The impact of organizational justice, self-
efficacy and teachers’ performance: The mediating role of internal motivation. Pedagogika, 141(1),
79-93. https://doi.org/10.15823/p.2021.141.4

Torabi, S. S., Rezace Rezvan, S., Bagherpiri, S., & Nagibi Rad, M. (2025). Structural relationships of e-
learning with self-directed learning: the mediating role of academic motivation and academic

vitality in secondary school students. Innovation in Teaching, Learning and Evaluation, 1(4), 1-18.
https://doi.org 10.22034/jitle.2025.498992.1018 (in Persian)

Wang, Y. (2025). The effect of perceived organizational fairness on the endogenous motivation of
university teachers’ professional development: A study of the mediating role of trust and
organizational identification. PLOS ONE, 20(1), e0317445.
https://doi.org/10.1371/journal.pone.0317445

Yarigholi, B., Golmohammadnejad Bahrami, G. R., & Fazli, M. (2019). The relationship between
perceived ethical climate, organizational justice and job involvement with the mediation role of
professional ethics of schools’ teachers. School Administration, 7(3), 251-235. doi:
10.34785/J010.1398.784 (in Persian)



