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Extended Abstract

Introduction: One of the most important issues related to employees in any organization, especially
educational organizations, is their tendency to leave their service, which requires the identification and
consideration of related and effective factors. The aim of the present study was to provide a causal model
of the relationship between organizational trauma and the desire to leave the service, emphasizing the
mediating role of organizational pessimism in secondary school teachers in Darab city.

Method: The research was a descriptive correlation. The statistical population of the research was all
teachers working in the second secondary school of Darab city in the academic year of 2012-03, whose
number was 256 according to the inquiry. In the current research, stratified random sampling method was
used to select the sample, and based on the Georgian statistical sample size determination table, the
statistical sample size was estimated to be 152 people. In order to collect information, the organizational
trauma questionnaire of Dulaty & Deyhimpour (2018) with Cronbach's alpha of 0.913, the organizational
cynicism questionnaire of Dean et al. (1998) with Cronbach's alpha of 0.82. and the willingness to leave

service questionnaire of Hosseini Barzanji (2013) Cronbach's alpha for this questionnaire is 0.82 were
used, whose validity and reliability were confirmed and were completed by the teachers.

Findings: Extended Abstract should provide an extended summary of the whole study including the
major parts. It must not be less than 900 words and should not exceed 1100 words in length. Abstract
should provide a summary of the whole study including the three major parts, namely introduction,
method, and conclusion. The extended abstract must provide a clear picture of the whole article with
sufficient details regarding the problems, purpose and objectives of the study and a brief sketch of the
related literature, the method must cover the necessary details on participants, instruments, and procedure.
Finally, the conclusion must present the major findings, their implications and also, suggestions for
further research. Extended Abstract should provide an extended summary of the whole study including
the major parts. It must not be less than 900 words and should not exceed 1100 words in length. Abstract
should provide a summary of the whole study including the three major parts, namely introduction,
method, and conclusion. The extended abstract must provide a clear picture of the whole article with
sufficient details regarding the problems, purpose and objectives of the study and a brief sketch of the
related literature, the method must cover the necessary details on participants, instruments, and procedure.
Finally, the conclusion must present the major findings, their implications and also, suggestions for
further research.

Discussion and Conclusion: The findings of the research show that the desire to leave the service has the
highest correlation with organizational trauma. Also, the direct effect of the variable of organizational
trauma on the desire to leave the company was confirmed. The organizational trauma variable has an
indirect and statistically significant effect on the desire to leave the service, which indicates the mediating
role of organizational cynicism in the relationship between the organizational trauma variable and the
desire to leave the service of secondary school teachers. According to the findings of the research, it
seems that in order to reduce the desire to leave the service of teachers, attention should be paid to the
factors affecting it, such as organizational
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