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Abstract

This study was conducted to present a structural model for predicting
professional growth based on philosophical mindset and successful
intelligence with the mediation of knowledge management and fair
behavior among middle managers in Islamic Azad Universities of Tehran
province. The study is a mixed-methods one. Because of the exploratory
nature of the research in the qualitative phase, grounded theory was used
for theorizing. In the quantitative phase, to validate the designed model,
confirmatory factor analysis was utilized. The statistical population of this
study included the middle managers of Islamic Azad Universities of Tehran
province in the first half of 2024. A total of 385 individuals were selected
via staged cluster sampling. The instruments included Knowledge
management (Lawson, 2003), successful intelligence (Sternberg, 2005),
philosophical mindset (Soltani, 1996), professional growth (Hart et al.,
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Extended Abstract

Introduction: The professional growth of managers is one of the important issues of human resource
management in organizations. In the meantime, what is important is how each person in the organization
feels about their ability. This means that they should believe that they have the necessary ability and
competence to perform their duties successfully and feel that they have freedom of action and
independence in performing activities, believe that they have the ability to influence and control Have job
results. One of the main functions of philosophical mindset in the field of learning is how to manage
people mentally in knowledge management. In other words, people who have a philosophical mindset are
able to manage the way they learn and produce knowledge (Jafarian Yasar & Jafarian Yasar, 2019).
Professional growth of managers in the organization, according to Besharat (2013), is very important to
achieve goals. Accordingly, managers at different levels need to coordinate employees, activities, and
resources through a formal structure that defines relationships, functions, power distribution, and tasks at
different levels to achieve goals (Fleming, 2014). In any organization, especially universities,
management roles are divided into high, middle and low levels, each of which has specific responsibilities
(Fleming & Amesbury, 2012).

The professional growth of managers brings a direct improvement in organizational performance and
achieving organizational strategic goals. This increases knowledge in the organization and is especially
essential in periods of rapid and dynamic change. Therefore, the professional growth of managers is not
only important individually, but also essential for organizational success and sustainability and should be
considered as a continuous management priority. In the last few years, discussions related to the
professional growth of managers have found a special place in universities, and one of the main
advantages is the development of activities to create conditions in which people need to change in the
direction of growth Your own words try In Iran, the movement towards professional growth started from
the first program of economic, social and cultural development and continued in the second to sixth
programs and finally it was reached as a strategic goal for organizations in the vision of 1404. Therefore,
the current research seeks to investigate the question that, is professional growth based on philosophical
mindset and successful intelligence with the mediation of knowledge management and fair behavior in
middle managers in Islamic Azad Universities of Tehran province have a good fit?

Method: The current research is a mixed research and uses a set of qualitative and quantitative methods
to achieve its goals. In the qualitative phase of the research, according to the exploratory nature of the
research, the foundation data method was used, and in the quantitative phase, in order to validate the
designed model, the confirmatory factor analysis method was used. Qualitative research is included in
interpretive research, and considering that we have reached from part to whole, the approach of this
research is inductive. The desired data in the qualitative part of the research has been collected by semi-
structured interviews.

The statistical population includes middle managers working in the free universities of Tehran province
who had characteristics such as availability, experience, suitability for the field of study, employment in
teaching at the university, research and authoring experience in this field. The sampling method was
purposive and theoretical. In this way, first, a number of experts were selected in a purposeful way and
according to their level of awareness, and interviews were conducted. Then, based on the data collected in
the interviews and according to the theoretical gaps that were felt in the data collection process, the next
participants were selected and the interviews continued. The theoretical saturation criterion was used to
determine the sample size, and due to the specificity of the subject and the limited number of experts
familiar with the research field, 15 interviews were conducted with experts. In the qualitative part of the
research, Atlas TA software was used to code the data obtained from the interviews, and the reliability
test between coders equal to 86% was used to check the validity of the research. Therefore, it can be
claimed that the validity of the current interview analysis is appropriate because it is more than 60%.
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In the quantitative part of the research, confirmatory factor analysis method was used to confirm the
framework obtained from the qualitative stage. In order to perform confirmatory factor analysis in the
present research, the statistical population included middle managers in Tehran's free universities. The
volume determination method was available through Morgan's table and sampling, which was equal to
385 people. The main tool of data collection in the quantitative part of the research was a standard
questionnaire. After the compilation, the questionnaire was given to experts and it was confirmed in terms
of content validity. This questionnaire was designed in a Likert scale and the answer to each question was
specified in a 5-option spectrum (completely disagree to completely agree).

Findings: The significance of the obtained coefficients and parameters of the confirmatory factor analysis
and the structural equation model are presented. In this chart, numbers or coefficients are divided into two
general categories. The first category is the first-order measurement equations, which are the relationships
between components and their indices (relationships between circles and rectangles). The second category
is the relationships between the main variables (path coefficients) and are used to test hypotheses.
Estimated standardized factor loadings should be greater than 0.4 and ideally 0.7 or greater. The values of
the significance test (t) greater than 1.96 and smaller than 1.96 indicate the significance of the
relationships between the indicators and their corresponding variables. Therefore, according to the
obtained results, the structural (internal) model is confirmed and recognized as valid.

The outer part of the model (measurement model) shows the relationship between observable variables
and hidden variables. The degree of relationship between the questions and the main constructs is shown
by the factor loading. The results show that the factor loadings are greater than 0.6 in all cases and the t
statistic is greater than 1.96 in all cases. Therefore, the measurement part of the pattern has good validity.
For more certainty, the external model (measurement) was evaluated based on convergent validity index,
Roe coefficient, composite reliability and Cronbach's alpha. The average variance extracted (AVE)
should be greater than 0.5, and Roe's coefficient, composite reliability, and Cronbach's alpha should be
greater than 0.7.

GOF index, RMS and SRMR are used to evaluate the fit of the model. For the GOF index, three values
of 0.01, 0.25 and 0.36 have been introduced as weak, medium and strong values. For the RMS theta
index, values below 0.12 indicate model fit, while higher values indicate lack of fit. The SRMR index
should also be below 0.1 and strictly below 0.8 (Tabachnick & Fidell, 2013). In this study, the GOF index
was 0.650, which is greater than 0.36. The RMS theta index was 0.107, which is less than 0.12. The
SRMR index was also calculated as 0.055, which is less than 0.08, so the fit of the model is favorable.

Discussion and Conclusion: This research was conducted with the aim of predicting professional growth
based on philosophical mindset and successful intelligence with the mediation of knowledge management
and fair behavior of middle managers in Islamic Azad Universities of Tehran province. In this research,
the structural equation modeling technique test was used, and the results showed that there is a significant
effect on professional growth based on philosophical mindset and successful intelligence with the
mediation of knowledge management and fair behavior of middle managers in Islamic Azad Universities
of Tehran province. Like other organizations, universities have different levels of management that must
work in an integrated and smooth manner to achieve their goals. There is a need for clear and defined
criteria to ensure that the right managers are selected for each level. The selection and assignment process
should be transparent and free of personal preferences in the top positions. GOF index, RMS and SRMR
were used to evaluate the fit of the model. In this study, the GOF index was 0.650, which is greater than
0.36. Therefore, the fit of the model is favorable. Also, the factor loadings are greater than 0.6 in all cases
and the t statistic is greater than 1.96 in all cases. Therefore, the measurement part of the pattern has good
validity
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It can be concluded that the personal judgments or perceptions of upper middle level managers
significantly limit the willingness to manage, preparation, motivation and participation in middle
management positions. It was also found that unfavorable work environments, lack of resources,
misbehavior and lack of fair treatment and issues related to employees such as absenteeism and
punctuality are challenges for middle managers. Therefore, it can be concluded that high-level managers
do not strategically pay attention to equipping middle managers with required managerial knowledge and
skills. In addition, the result can be that there is no commitment and competence of high-level managers
to provide professional support to middle managers. This lack of support may in turn affect not only the
motivation and performance of employees previously in middle management positions, but also the
willingness and readiness of employees to desire management positions.
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